
Cummings Works To Address Wage Inequality And Excessive Executive Pay

      

  
            

Ranking Member Elijah E. Cummings has been a nationally recognized  leader on the issue of executive compensation over the past three Congresses. 

As a Member of the Oversight Committee, Cummings has investigated unwarranted bonuses for AIG executives, conflicts of interest with compensation consultants, the disconnect between corporate pay and company performance, and the widening gap between the ultra-rich and middle-class American workers.

Cummings has also fought legislatively to create “claw-back” provisions and limit compensation levels at corporations that received taxpayer support, including Goldman Sachs.  Cummings introduced H.R. 3436, the TARP Executive Disclosure Act, which would have required the CEO and Board Chairman of any company that receives more than $30 billion in cumulative government assistance to file the same financial disclosure reports that Cabinet secretaries file. More recently,  Cummings announced an investigation into the compensation packages of top executives at for-profit colleges. 
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At A Glance:  Cummings's Work On Executive Compensation In Last Three Congresses

  

  

  

  

  

Further Reading: The Oversight Committee's Work On Executive Compensation

  

In the past three Congresses, the Committee on Oversight and Government Reform has held
multiple hearings on executive compensation, particularly with respect to companies that
receive significant amounts of taxpayer funds:

    
    -  House Committee on Oversight and Government Reform, Hearing on Executive
Compensation:&nbsp; How Much Is Too Much?
,
111th Cong. (Oct. 28, 2009). 
 
    -  House Committee on Oversight and Government Reform, Hearing on AIG
Bonuses:&nbsp; Report of the Special Inspector General for the Troubled Asset Relief

 2 / 3

http://democrats.oversight.house.gov/index.php?option=com_content&amp;task=view&amp;id=4619&amp;Itemid=2
http://democrats.oversight.house.gov/index.php?option=com_content&amp;task=view&amp;id=4619&amp;Itemid=2
http://democrats.oversight.house.gov/index.php?option=com_content&amp;task=view&amp;id=4619&amp;Itemid=2
http://democrats.oversight.house.gov/index.php?option=com_content&amp;task=view&amp;id=4618&amp;Itemid=2
http://democrats.oversight.house.gov/index.php?option=com_content&amp;task=view&amp;id=4618&amp;Itemid=2


Cummings Works To Address Wage Inequality And Excessive Executive Pay

Program (SIGTARP) , 111th
Cong. (Oct. 14, 2009); 
 
    -  House Committee on Oversight and Government Reform, Hearing on Executive
Pay:&nbsp; The Role of Compensation Consultants
, 110th Cong. (Dec. 5, 2007);
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